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8:30 - 9:00am
Breakfast

9:00-9:15am
Lobby Alcove
Coffee and Donuts

9:00 - 9:05am
Main Stage
Opening Remarks
Steve Koepp, co-founder, From Day One

9:05-9:25am
Main Stage
Fireside Chat: How Gender Equity Can 
Be Built Into Your Business
While gender equality is a business 
imperative, unconscious bias holds us 
back. By getting it out of our systems on 
an organizational level, we can make smart 
changes that have major impact.

Iris Bohnet, academic dean of Harvard 
Kennedy School and author of What Works: 
Gender Equity by Design, interviewed by Nancy 
Gibbs, director of Harvard’s Shorenstein 
Center and bestselling author of The Presidents 
Club.

9:15-10:00am
Lobby Alcove
Workshop: Becoming a Purpose-Driven 
Brand in a Sea of Purpose-Built Companies
It’s more important than ever for brands to 

stand for something, but doing so means
more than investing in a flashy ad campaign
or making a big donation to the social cause
of the moment. For brands that weren’t 
necessarily built on a social purpose, it takes 
major internal waves, commitment and time 
to become a purpose-driven company. In this 
interactive and hands-on  workshop, you’ll 
learn how to bring your company from one 
built on profit to one driven by something 
greater. You will learn how to gain leadership 
attention and create employee champions 
so you create a culture of purpose from the 
inside out. Using industry-leading examples, 
we’ll dive into how to decide what issues to 
stand for in a crowded marketplace, how 
sustainable business practices play into the 
bigger picture, and how to build brand and 
community partnerships that help you not 
only stand for something, but become a 
company that changes the world we live in.

By Brittany Hill, CEO, Accelerist 
and Gary Lavante, SVP, corporate 
responsibility & culture, Berkshire Bank

9:30-10:10am
Main Stage
Panel: What Makes an Inclusive Leader?
From CEOs to team leaders, inclusiveness 
grows when the people in charge make it a 
priority. How should those values be codified 
and expressed? Who has the best methods for 
teaching leaders how to set goals and put it 
into practice every day?
Panelists:
• Tyler Muse, founder & CEO, Lingo Live

• Erika Mercedes, senior director, head of
spectrum and belonging, Audible
• Dionne Poulton, head of diversity, 
Riverside Community Care
• Tom Bourdon, head of diversity, Staples
Moderator:
• Shirley Leung, Columnist, the Boston Globe 

10:00-10:25am
Lobby
Coffee Break

10:25-10:30am
Main Stage
Session Introduction
Michael Navarro, Oh My Green

10:30-11:10am
Main Stage
Panel: How Employers Can Provide 
Better Health Care
As costs skyrocket and workers call for of 
allyship in tech and industries—as well as 
practical tools that can be used to achieve it—
this training provides an optimal way to foster 
healthy workplaces for the growing number 
of women, queer, and transgender people of 
color in tech.

Panelists: 
• Melissa Frieswick, chief revenue officer,
Maven
• Natasha Prasad, vice president, customer 
operations, Cleo 
• Wendy Hultmark, human resources director, 
Elsevier 

• David Krieger, area senior vice president, 
communications & employee benefits, 
Gallagher Communication
Moderator:
• Vikas Saini, M.D., F.A.C.C., president, Lown 
Institute 

10:25 - 11:25am
Lobby Alcove
Workshop: New ways to foster critical 
conversations about difference and 
equality
The ReadySet Ally Skills workshop positions 
people of color and their allies to successfully 
undertake allyship at work and beyond. By 
illustrating the stakes of allyship in tech and 
industries—as well as practical tools that can 
be used to achieve it—this training provides 
an optimal way to foster healthy workplaces 
for the growing number of womxn, queer, and 
transgender people of color in tech.

Through a combination of learning and 
development, small and large group 
discussions, and skill acquisition sessions, 
this workshop will provide new ways to foster 
critical conversations about difference and 
equality. The training provides concrete, 
actionable tools to empower employees and 
leaders to advocate for themselves and others. 

By Willie Jackson, diversity, equity, 
and inclusion consultant, ReadySet

11:15 - 11:35am
Main Stage
Fireside Chat: Building a Great Global 
Culture from the Ground Up
Creating an environment in which employees 
thrive can lead to great things for both 
the employees and the company. Nicole 
Sahin, who has built a fast-growing business 
reflecting her ethics and values, will share 
some of the keys to sustainable success: a 
Triple Bottom Line Philosophy, a community 
of interconnectedness and diversity, and best 
practices for keeping a positive culture in a 
high-growth environment.

Nicole Shain, CEO, Globalization Partners, 
interviewed by Steve Koepp, co-founder, From 
Day One

11:25 - 11:50am
Lobby
Coffee Break

11:50 - 12:35pm 
Bayside Alcove
Breakout Session: The Human Side of 
Business Transformation
People are the most powerful drivers of a 
company’s strategy, yet most transformation 
efforts continue to rely on technology and 
process change to drive outcomes. Join us to 
explore the science behind lasting behavior 
change and how to incorporate purpose into 
your HR strategy.

In this session, you will explore the research 
behind lasting behavior change and learn why 
meaningful work is so important to both the 
business and the employee. This session is 
designed for senior talent leaders, HR business 
partners, and internal OD/OE practitioners.

By Katie Coupe, executive advisor, BetterUp

11:50 - 12:35pm
Lobby Alcove
Breakout Session: Survive or Thrive: 
A lesson from elephants and rats for 
developing organizational empathy
Join Kevin Yip, Co-Founder and COO at 
Blueboard, for a discussion around developing 
organizational empathy – and the ability to 
welcome and support your employees in their 
current state, providing them the runway to 
truly thrive at work.

We’ll outline the concept of organizational 
empathy (what it is, why it matters), with a 
focus on people-centric values, the foundation 
for building empathy. Attendees will workshop 
through their own company values and share 
learnings in small groups.

By Kevin Yip, co-founder and COO, Blueboard

11:50 - 12:35pm
Balcony
Breakout Session: Build and Retain 
Engaged Teams: The Key to Unlocking 
Maximum Productivity
Retaining your top talent is paramount for 
growing your organization and reaching those 
yearly targets. Join Emplify co-founder, Adam 
Weber, to:

– Learn proven methods and best practices for 
retaining team members. 
Understand what actually motivates your 
employees and how to foster that within your 
culture. 
– Learn the simple, actionable process you can 
immediately implement in your organization 
for optimum employee engagement. 
– Hear real-life examples and success 
stories from companies implementing these 
strategies for unprecedented business results.

By Adam Weber, co-founder, Emplify

12:35-1:35pm
Lunch

1:35-1:40pm
Main Stage
Session Introduction
Dr. Michael Richardson, One Medical

1:40- 2:20pm
Main Stage
Panel: How to Enhance the Whole 
Employee Experience
Total compensation counts for a lot, but the 
biggest factor is whether the company is 
intentional about the employee experience 
in a holistic way. An exploration of new 
thinking on subjects including the physical 
environment, the IT experience, healthy 
feedback, public recognition, benefits that 
match all life stages, and a sense of mission 
and purpose on the job.

Panelists: 
• Anastasia Bergmann, vice president of talent 
management & diversity, equity and inclusion, 
Harvard Pilgrim Health Care 
• Dana Yonchak, senior director, talent and 
culture, Commonwealth of MA 
• Albert Siu, corporate vice president for 
learning & development, Parexel 
• Naina Dhingra, partner, McKinsey & 
Company
Moderator: 
• Doug Banks, executive editor, Boston 
Business Journal

2:25 - 2:45pm
Main Stage
Fireside Chat
Jane Steinmetz, Boston office managing 
principal, New England markets leader, Ernst 
& Young, interviewed by Jon Chesto, reporter, 
the Boston Globe

2:45-3:00pm
Lobby
Coffee Break

3:00-3:30pm
Main Stage
Fireside Chat: How a Company Can 
Enhance a Community
Ranked by Boston magazine as the city’s No. 
1 most influential person, Linda Henry has 
mastered the art of bringing business and civic 
leaders together to boost the  city’s fortunes. 
Here’s how she does it.

Linda Henry, managing director, 
Boston Globe Media Partners, 
interviewed by Adi Ignatius, editor in 
chief, Harvard Business Review

3:30 - 3:50pm
Lobby
Coffee Break

3:50 - 4:20pm
Main Stage
Fireside Chat: Why Genuine Diversity 
Includes People With Disabilities
The bank executive, who has a 
disability himself, came out of 
retirement to help JPMorgan hire 
thousands of workers with disabilities around 
the world—and build bridges 
among workers of all abilities.

Jim Sinocchi, head of disability 
inclusion, JPMorgan Chase
interviewed by Carina Livoti, director of 
content, From Day One

4:20-4:50pm
Main Stage
Fireside Chat: You Can Blame 
Silicon Valley for Turning Work into a 
Grind. Here’s How to Fix It
At a time of corporate prosperity and
much talk of “wellness,” millions of
workers are deeply unhappy. Lyons
makes a plea for business leaders to 
understand how profit and happy employees 
can indeed coexist.

Dan Lyons, bestselling author of 
Lab Rats: Tech Gurus, Junk Science, and 
Management Fads—My Quest to Make
Work Less Miserable, interviewed by
Steve Koepp, co-founder, From Day 
One

4:50-4:55pm
Main Stage
Closing Remarks
Nick Baily, co-founder, From Day One

4:55- 5:55pm
Evening Reception

9:00 AM

3:00 PM

11:00 AM

1:00 PM

5:00 PM

12:00 PM

10:00 AM

2:00 PM

4:00 PM

Opening Remarks

Panel: Health Care

Session Introduction

Panel: Inclusive
Leadership

Lunch

Session Introduction

Panel: Employee Experience

 Fireside Chat: Establishing 
Work-Life Balance

Fireside Chat: Company & 
Community

 Closing Remarks

Fireside Chat: Gender Equity

Fireside Chat: Global 
Culture

Fireside Chat: Disability & 
Diversity

Fireside Chat

MAIN

Coffee Break

Evening 
Reception

Coffee  Break

Coffee Break

Coffee Break

Breakfast

LOBBY

Breakout: Organizational 
Empathy

Coffee & Donuts

Workshop: Becoming a 
Purpose-Driven Brand

Workshop: Ally Skills

LOBBY ALCOVE

Breakout: Driving Change 
With People

BAYSIDE ALCOVE

Breakout : 
Building Engaged Teams

BALCONY
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ACCELERIST
Accelerist is the leader in social impact partnership technology. 
Some of the industry’s most prolific brands and nonprofit 
organizations rely on our innovative solutions to prospect,
screen, access and measure partnerships with each other.
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Engaging employees is easier than ever!

We provide companies with market-leading 
technology that powers corporate social 
responsibility and employee engagement programs. 

See how we’ll drive measurable social 
impact at YourCause.com.



Transform your
people and
your business 
will follow. 

It’s your product innovators,
your customer-facers and your 
culture-makers.These frontline 
people leaders now manage 
80% of your workforce. Give them 
the coaching and immersive 
learning they need to thrive and 
drive your business forward.

betterup.co



BETTERUP
Trusted by Fortune 500 companies across all major 
industries, BetterUp helps organizations go beyond learning 
to transformation. We do this by offering personalized 
development through one-to-one coaching to employees at all 
levels.  

Uniquely scalable and completely full-service, we leverage 
machine learning and the latest research across the behavioral 
sciences to deliver the world’s most effective approach to 
sustainable behavior change. To ensure alignment with your 
business goals, competencies, and values, our coaches become 
steeped in what is unique about your organization. And they 
diagnose and close hidden cultural and behavioral gaps, 
measurably connecting transformation to targeted business 
outcomes and ROI.
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Engaging employees is easier than ever!

We provide companies with market-leading 
technology that powers corporate social 
responsibility and employee engagement programs. 

See how we’ll drive measurable social 
impact at YourCause.com.



BLACKBAUD
YourCause, a Blackbaud company, is a local Dallas technology 
company connecting corporations and their employees with the 
causes they care most about. Their platform is a fully hosted and 
managed solution used to engage employees in volunteering, 
giving, and sustainability initiatives, along with helping corporate 
and foundations manage their philanthropic programs. 

YourCause currently supports over 8 million employees across 
170+ countries. Since inception, the company has processed 
over $2B to charities and tracked over 30MM volunteer hours. 
The companies partnering with YourCause represent some of 
the most committed corporate citizens and dedicated nonprofits 
around the world.

Transform your
people and
your business 
will follow. 

It’s your product innovators,
your customer-facers and your 
culture-makers.These frontline 
people leaders now manage 
80% of your workforce. Give them 
the coaching and immersive 
learning they need to thrive and 
drive your business forward.

betterup.co



There is no better way to motivate and engage your 

employees than with experiential rewards. 

Experiences form strong, lasting memories that 

employees associate directly with your company, 

building employer brand and a more positive workplace 

culture. With hundreds of curated rewards to choose 

from, there’s a personalized choice for everyone.

97% 95%
Of Blueboard Reward recipients feel 
more genuinely appreciated* 

Of rewarded employees agree that 
Blueboard Rewards are a great tool for 
Retaining Top Talent* 

Blueboard rewards are proven to support your long-term engagement goals:

EXPERIENTIAL REWARDS ARE:

Memorable

Personal 

Shareable

RECOGNITION FOR THE MODERN WORKPLACE

*Source: Blueboard Post-experience Employee Survey Data, 2018

Say no to gift cards, yes to experiences



BLUEBOARD
Blueboard is the experiential employee rewards and recognition 
platform for the modern workplace. Imagine sending your top 
employees skydiving, hot air ballooning, to a pottery class, or 
on a family getaway to Banff, in lieu of traditional incentives like 
cash or gift cards. Reward top employees with personalized 
experiences through a centralized platform that scales, while 
delivering a lasting impact against your priority engagement 
metrics. Visit us at www.Blueboard.com. 



brighthorizons.com

FAMILY &
EDUCATION 
BENEFITS
Supporting professionals at all life and career stages.

© 2019 Bright Horizons Family Solutions LLC



BRIGHT HORIZONS
More than 1,000 of the world’s top employers look to Bright 
Horizons for strategic solutions that cultivate high-performance 
workforces by supporting employees through every life and 
career stage. Through on-site and near-site child care; back-up 
family care; elder care; college advising; guidance for parents 
who have children with special needs; and tuition assistance and 
student loan repayment programs, they offer real human-impact 
services that appeal to the modern workforce and drive greater 
business results.

Reimagining 
support for
today's 
working parents

NPS 93

Employees love us...
Enrollment Rate 85%

Improve health 
outcomes & 

increase 
savings

Increase 
diversity and 

inclusion 

Reduce attrition 
and increase 

retention

Virtual &
In-personGlobal Personalized

support

We help you...

Cleo helps your moms and dads 
return-to-work feeling confident, 

supporting preconception 
through the first 5 years

Support for 
all families

“Lean In” highly qualified moms 57%

Cleo moms 95%

95% of Cleo moms 
return-to-work 

www.hicleo.com
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CLEO
Cleo is a family support system that employers offer to working 
parents - from preconception, through pregnancy, and parenting 
of kids to age 5. Cleo combines an app for parents that includes 
coaching, content, and community with a global network of 
certified experts to guide families through their journey into 
parenthood and back to work again.  Employers choose Cleo 
as a strategic partner to power their culture transformation and 
see increased employee retention, more diverse and inclusive 
workplaces, and reduced health claims. Cleo supports parents 
globally in 55 countries.



Diversitycomm, 
Inc.
DiversityComm, Inc. (DCI) is the proud publisher of six 
nationally recognized diversity focused magazines: Black EOE 
Journal, HISPANIC Network Magazine, Professional WOMAN’s 
Magazine, U.S. Veterans Magazine, Diversity in STEAM 
Magazine and DIVERSEability Magazine. Each magazine has 
its own engaging website, distribution and digital edition. In 
addition, we publish a bi-monthly e-newsletter that reaches 
all our readers, subscribers and clients. If one of your goals is 
diversity branding, global diversity, diversity recruiting, diversity 
admissions and enrollment or supplier diversity, then look no 
further. With more than 25 years of experience in diversity & 
inclusion advertising, each publication now reaches over 2 
million readers.
 
Our mission is to promote the advancement of all aspects 
of business and employment to ensure equal opportunity. 
With our more than 25 year history specializing in Diversity we 
acknowledge that D&I (Diversity & Inclusion) is the main apex of 
reaching multicultural audiences. We are dedicated to inform, 
educate, employ and provide equal opportunity within corporate 
America in order to create a more diverse workplace. We are a 
valuable resource for all companies across the nation and we 
are regarded as one of the fastest growing diversity publications. 
 
As the epicenter of information on diversity & inclusion and to 
ensure that your message of diversity is relayed to the target 
audience you want to reach. Our unprecedented participation 
and partnerships at more than 300 diversity-focused 
conferences and their millions of members makes us your 
one-stop-shop for diversity & inclusion. If one of your goals is 
Global Diversity & Inclusion, Diversity Branding, Employment 
Opportunities, EEO/Compliance, Disability Initiatives, Veteran-
Friendly Branding/Opportunities, Recruitment & Supplier/
Business to Business Strategies, Diversity Admissions and 
Enrollment, then the Power of Six is here for YOU.



Adam Weber, co-founder of Emplify, will 
be sharing a process you can immediately 
implement in your organization for 
optimum employee engagement. Attendees will 

receive a copy 
of The Key to 
Growing and 
Retaining Top 
Teams.

“My boss never  
gives me feedback.”
Smiling faces don’t always equal engaged employees.  
Emplify helps you get the full picture of your workforce,  
with reliable, actionable employee engagement data. 

Visit the Emplify table to learn how to get employee data you can trust. 

BUILD AND RETAIN 
ENGAGED TEAMS
The key to unlocking maximum productivity

11:40 a.m.–12:25 p.m. | Balcony

Join us for a workshop!

The Key to Growing and 
Retaining Top Teams

Workbook Vol. 1



EMPLIFY
Emplify is the employee engagement measurement company 
that unlocks the potential of the strongest competitive 
differentiator — people. Emplify is the first to fuse a software 
platform, agile process, and human strategists into a data-
proven employee engagement system — focused on achieving 
iterative business transformation through simple, actionable, 
and timely culture measurement and coaching. Business 
leaders at technology, healthcare, insurance, and professional 
services companies trust Emplify to connect the entire 
workforce — fostering insight, creativity, and action intelligence. 
Learn more about the business impact of engaged employees 
at Emplify.com.
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What happens 
when great minds 
don’t think alike?
www.ey.com/en_us/diversity-inclusiveness



EY
EY is a global leader in assurance, tax, transaction and advisory 
services. The insights and quality services we deliver help build 
trust and confidence in the capital markets and in economies 
the world over. We develop outstanding leaders who team to 
deliver on our promises to all of our stakeholders. In so doing, 
we play a critical role in building a better working world for 
our people, for our clients and for our communities. For more 
information about our organization, please visit ey.com.



International expansion simplified.

B O R D E R S  A R E N ’ T  
B O U N DA R I ES .

+ H I R E  T H E  WO R L D



globalization 
partners
Globalization Partners enables companies to quickly and easily 
expand internationally across six continents and into more than 
170 countries without the hassle of setting up local branch 
offices or subsidiaries. Its technology-powered Global Expansion 
Platform™ allows companies to hire employees throughout the 
world without having to navigate complex international legal, 
tax and HR issues. You identify the talent, and we put your team 
member on our fully compliant global payroll. Whether it’s to 
test a new market or expand your talent pool, Globalization 
Partners is the most trustworthy solution in the market.



Let Kronos® bring some Zen to your workday and help you achieve Workvana. 

We offer human capital management solutions that help eliminate the hassles 

of your everyday tasks so you can focus on the people part of your job.

Our full-suite solution is proven, efficient, cost-effective technology that can 

help you manage the entire employee lifecycle and solve your biggest 

business challenges. 

Achieve Workvana
with hassle-freehuman capital management

Request a call or meeting at kronos.com/workvana to learn more and get a $25 Amazon gift card!



KRONOS
At Kronos, we believe that great businesses are powered by 
great people — and that to be a great business, you need 
to create and manage an engaged workforce. So we make 
workforce management and human capital management 
cloud solutions purpose-built for your industry and ALL your 
employees. Find out why thousands of customers worldwide, 
including half the Fortune 1000, use Kronos. Kronos: Workforce 
Innovation That Works.



1. The Surprising Impact of Student Debt on the Millennial Mindset, Laurel Road, June 2018

2. Employers Explore Repaying Student Loan Debt, SHRM, July 2018 

Laurel Road is a brand of KeyBank National Association offering online lending products in all 50 U.S. states, Washington, D.C., and Puerto Rico. All 

loans are provided by KeyBank National Association, a nationally chartered bank. ©2019 KeyCorp® All Rights Reserved. Laurel Road is a federally 

registered service mark of KeyCorp.

To learn more, visit laurelroad.com/partners
or email us at partners@laurelroad.com

A cost-free benefit that helps your 
employees manage their student debt

STUDENT LOAN REFINANCING

Laurel Road offers an easy-to-implement and customizable 
student loan benefit that can be rolled out in 30-60 days. 
We’ll even handle setup, provide marketing support, and 
educate your employees on their repayment options.

THE MILLENNIAL MINDSET

of working millennials 
have student debt1

feel daily stress related 
to their student debt1

would stay with a company 
for 5 years if a student loan 
benefit were offered2



LAUREL ROAD
Laurel Road began originating student loans in 2013 and has 
since helped thousands of professionals with undergraduate 
and postgraduate degrees consolidate and refinance more than 
$4 billion in federal and private school loans. Laurel Road also 
offers a suite of online graduate school loan products, personal 
loans and mortgages that helps simplify lending through 
technology and personalized service. In April 2019, Laurel Road 
became part of KeyBank, one of the nation’s largest bank-based 
financial services companies and Member FDIC.

Unlike traditional HRIS systems primarily designed for the 
administrator, HighGround actually makes the performance 
management process valuable, cost effective and less arduous. 
It also offers a much more intuitive, consumer-like employee 
experience available on any device. Additionally, HighGround 
offers the ability to curate the experience for distinct employee 
populations and delivers more breadth in functionality 
(performance + recognition & rewards + pulse surveys & polls) to 



Transform the way you hire

With Lever you can…

Proactively source top-tier talent

Nurture candidates through your pipeline

Provide a world-class candidate experience

Build a repeatable, data-driven recruiting process

Lever is the most powerful, most user-friendly recruiting software for the 
fastest growing companies. It’s designed for speed and ease-of-use with-
out sacrificing functionality, and it empowers companies to attract, 
source, and nurture the best talent to drive their businesses forward.

Visit lever.co to learn more!



LEVER
Lever’s Talent Acquisition Suite unifies organizations to source, 
nurture, interview, and hire top talent through effortless 
collaboration. Lever supports the hiring needs of over 2,000 
companies around the globe including the teams at Netflix, 
Hot Topic, KPMG New Zealand, and Cirque du Soleil. With an 
overall gender ratio of 50:50, Lever is also fiercely committed to 
building a team culture that celebrates diversity and inclusion. 



Empower authentic voice

To learn more, visit LingoLive.com



LINGO LIVE
Lingo Live is the leading one-on-one online language and 
communication coaching to help multilingual employees bring 
their authentic voice to work with more confidence, and feel a 
greater sense of belonging. Employees meet with a personal 
coach who has a nuanced understanding of global workplace 
languages and cultures and can customize the curriculum to 
fit their needs such as delivering an engaging presentation, 
constructing emails to pitch ideas, and making-in-the-moment 
contributions. Lessons can be taken in any location or time zone 
to accommodate busy schedules and the scalable platform 
comes with detailed reporting allowing managers to track 
progress and engagement across their organization. 

The company currently employs hundreds of coaches teaching 
thousands of professionals across 27 countries and is trusted by 
global organizations such as Microsoft, ComScore, Quantcast 
and NBC. With Lingo Live, companies can cultivate an inclusive 
culture, fuel innovation and become pioneers in their industries. 
Empower authentic voice at LingoLive.com.



We run workplaces

MANAGEDBYQ.COM



MANAGED BY Q
Managed by Q is the platform for office management. We help 
the world’s leading companies build, design, staff, and manage 
their workplaces. By connecting office operations teams to 
dedicated workplace experts and top commercial service 
providers, Managed by Q enables companies to create inspiring 
offices and a deliver a great workplace experience for their 
teams. As part of our mission, we are committed to creating 
good jobs, helping small businesses grow, and enabling 
companies to focus on what they do best. Managed by Q is 
headquartered in New York, with offices in San Francisco, Los 
Angeles, Chicago, and Boston. Managed by Q is backed by 
the world’s leading investors, including Google Ventures, RRE, 



Support every 
path to working 
parenthood
Empower your employees  
to confidently grow their families  
while growing their careers with  
on-demand support at every stage.

Learn more and request a demo
sales@mavenclinic.com
www.mavenclinic.com

PREGNANCY POSTPARTUMEGG FREEZING  
& FERTILITY

BREAST MILK 
SHIPPING

RETURN- 
TO-WORK

EARLY  
PEDIATRICS



MAVEN
Maven is the digital clinic for women and families offering an 
on-demand consumer marketplace and full family benefits 
including egg freezing, fertility, pregnancy, postpartum, return-
to-work and breastmilk shipping support through the largest 
global women’s and family health practitioner network.



MCKINSEY
We help organizations across the private, public, and social 
sectors create the change that matters. We have always helped 
our clients identify and set the direction toward their most 
important goals.  Today, we go further: working together to turn 
these ambitious goals into reality. From the C-suite to the front 
line, we partner with our clients to transform their organizations 
in the ways that matter most to them. 

This means embedding digital, analytics, and design into 
core processes and mind-sets; building capabilities that 
help organizations and people to thrive in an ever-changing 
context; and developing excellence in execution to ensure that 
actions translate into outcomes, quickly and sustainably. With 
exceptional people in 65 countries, we combine global expertise 
and local insight to help you create the change that truly 
matters.





OH MY GREEN
Oh My Green is the Eat Healthy, Work Happy, Live Bliss™ 
company. The company offers a complete wellness platform 
that brings delicious and nutritious food, healthy snacks, drinks, 
and wellness practices to the workplace to improve employee 
productivity and engagement.

Oh My Green provides micro-kitchens, micro-markets, catering, 
cafe management, subscription boxes to small businesses 
and enterprises. Our sophisticated stack leverages AI and IoT 
technologies, enables a flexible supply chain, and provides full 
analytics to our clients for easy account management. Oh My 
Green’s offerings help people live healthy lifestyles so that they 
can reach their full potential in and outside the workplace. When 
your team is happy, healthy, and engaged they work harder and 
with even greater commitment.

We cover many of the largest metropolitan areas in the United 
States with our amazing office kitchen and healthy-snacking 
service. Currently serving Seattle, San Francisco, Los Angeles, 
Chicago, Denver, Austin, Boston, New York, and Nashville. 
We cover the rest of the country with the Oh My Green 
subscription box, which is also ideal for companies with 50 
employees or less. So wherever you are, let us know if you need 
us to provide healthy snacks for your business.

A healthcare benefit your 
employees will love

Ready to learn more about One Medical for employers? 
Get in touch: onemedical.com/business 

High-quality, high-access, comprehensive care 
from exceptional providers

Same-day appointments
We offer same-day appointments 
that last longer and start on time. The 
average wait time is under a minute. 
 
Exceptional care for your employees
With our rigorous hiring practices, 
target HEDIS scores in the 90th 
percentile, and providers who practice 
at top of license, we consistently deliver 
high-quality care to your employees. 
 

We’re in your network
One Medical is in network with most 
major health plans, so employees
are billed through their insurance just 
like at a typical doctor’s office.

Maximize your healthcare investment
Our focus on preventative care can help 
employees get — and stay — healthy. 
And employers who offer One Medical 
can cut their total cost of care by an 
average of 5%.

Just a few of the companies we work with
Companies of all shapes and sizes work with One Medical to create happier, 
healthier, and more productive employees. Help your team take ownership of  
their mental and physical health with healthcare designed for their real lives.

Virtual care is right 
at their fingertips 
 
With our easy-to-use mobile 
app, your employees can access 
integrated 24/7 virtual care, 
helping them avoid unnecessary 
trips to the ER or urgent care. 
They can chat with providers 
however they’d like through 
direct messaging, email, phone, 
or video consults. And they 
can make appointments, refill 
prescriptions, and get world-
class care whenever they need it 
— with no claims or co-pays.

A healthcare homebase  — at home or away
Employees can visit 60+ offices across the country (with that number expected to 
double by the end of 2020). Offices are conveniently located near where people 
live, work, and shop — and each one has its own onsite lab. 

SF Bay Area

Los Angeles

San Diego

Seattle

Phoenix

Chicago

Washington, DC

New York City

Boston

Portland (coming soon)

Orange County (coming soon)

Atlanta (coming soon)

Some of our areas  
of focus
Wellness and prevention 

Everyday care 

Chronic conditions 

Mental/behavioral health 

Pediatrics and family medicine

Women’s health
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ONE MEDICAL
One Medical is the largest independent primary care practice 
in the US and is revolutionizing primary care for employers with 
our tech-centric, human-centered approach. We’re a premium 
healthcare benefit that provides employees access to our 
network of near-site offices integrated with 24/7 telemedicine 
and onsite health centers. We focus on delivering a modern, 
people-centered healthcare experience that employees love.  

The Leading
Employee
Engagement
Platform

Trusted by hundreds of the world’s best workplaces



The Leading
Employee
Engagement
Platform

Trusted by hundreds of the world’s best workplaces



PEAKON
Peakon is the leading employee engagement and retention 
solution. Our data-driven methodology is trusted by hundreds 
of the world’s best workplaces, such as Capgemini, Verizon, 
BMW, and KFC. Peakon gathers employee feedback, analyzes it, 
and provides businesses with the insights they need to improve 
employee engagement, develop leadership talent, and reduce 
employee turnover–in real time.





WERK
Werk is a fast-growing enterprise SaaS platform based in 
New York City. We help companies improve their employee 
experience through flexibility. We use behavioral science, 
predictive analytics, and on-platform solutions to show 
companies exactly what flexibility employees need, where 
companies are failing to deliver, and how to make targeted 
investments in flexibility. Our unique data-based approach to 
flexibility helps companies drive productivity, retention, and 
engagement within their employee base. 





ZIPRECRUITER
ZipRecruiter is a leading online employment marketplace. 
Powered by AI-driven smart matching technology, ZipRecruiter 
actively connects millions of all-sized businesses and job 
seekers through innovative mobile, web, and email services, as 
well as partnerships with the best job boards on the web.




